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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

AQUI NAS COLLEGE

Name of the head of the Institution

Ms. BRRDA T JEEJI C J

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04842327748
Mobile no. 9388095878

Registered Email

aqui nascol egenai | @nai | . com

Alternate Email

aqui nascol | egei qac@nuai | . com

Address Aqui nas col | ege , Edakochi , kochi ,
Er nakul am 682010

City/Town Kochi

State/UT Ker al a

Pincode 682010




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Tharanath R

Phone no/Alternate Phone no.

09447719594

Mobile no.

8921089561

Registered Email

tharanath. r @mai |l . com

Alternate Email

aqui nascol | egei gac@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://aqui nascol |l ege.co.in/files/AQ
AR2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://aqui nascol |l ege. co. i n/ AQCal endar.
ht n

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B+ 76 2006 17-Qct-2006 | 16-Cct-2011
2 B 2.21 2013 08-Jul -2013 | 07-Jul -2018
3 B+ 2.56 2018 28- Mar - 2018 27-Mar-2024
6. Date of Establishment of IQAC 01-Jan-1970

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



http://aquinascollege.co.in/files/AQAR2018-19.pdf
http://aquinascollege.co.in/files/AQAR2018-19.pdf
http://aquinascollege.co.in/AQCalendar.html
http://aquinascollege.co.in/AQCalendar.html

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Introduction to Self 19- Sep- 2019 26

Appr ai sal For mat 1

Tal k on Intellectual 15- Nov- 2019 57

Property Rights 1

I nternal Academ c Audit 20- May- 2020 52
1

I nterdi sci plinary Wbi nar 15- May- 2020 150

Series - |LLUM NATO 30

Teachers Tal k 25- Nov- 2019 52
1

Efficient senmester 30- Mar - 2020 675

f eedback system 1

Perfecting Result 30- May- 2020 750

Anal ysi's System 1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
I nstitution Red Ri bbon d ub State 2019 4000
240
Institution ED C ub State 2019 20000
240
I nstitution NCC Central 2020 78000
240
Institution NSS Central 2020 45000
240
Vi ew Upl oaded File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 5

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik9DZmJTT2xhMjU5MmRjMTVjN3QyNHc9PSIsInZhbHVlIjoiYktvUHgvUFJCa2hrT01mQkNjNTlxSmlrbjVhdmJCc2x3UHAvZmp4QXNrQW1Ha01rV0hRM1cwcVkwZHlXZHdOd3dRSXZPdHlQZFJwSWlKbDI4RE5hV0k2ejZPVktNVzlSNFVFRUc0Y3RIR3M9IiwibWFjIjoiYzM2NjA2ZmI0ZmEyMjY3NWQ0MWJhMzMxNGViNTcyNDc3NWIyMTRiMzU0ZmYwMGFkNzE0Y2Q1NmMyMWM4NDkzMSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNKaHcvMU1iaDEvTGgvdHR3QlhmMkE9PSIsInZhbHVlIjoicUgwS2ZKL240NWZDQmEvWi9KKy8vNjlrVmtGMGhwb0FnK2Nyc2Z3ZnN3VWpldSsrT2xUb1JuVXl0Zlg0eWV0bGxGTHdMRXM0eEp0ZmFKc0l0M3U1L2c9PSIsIm1hYyI6IjlmNjg5MDM4M2JkM2U2YWY2OTZiN2U1OTJkOTM0MTNjNDUyMzJhM2FlZTQ3NGVmYjg3YTFjYTczY2JjNDJiYTkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlpsOFB1Q0pMOXdPc09TUEFhTWhKbHc9PSIsInZhbHVlIjoiampFWURMWmJnN3p6Y0tFais4aDdqbS9DSDZvUmZoRjc5bFhEUngySlMwbDBna2lrME11ZVBUQzBmY2JPODBqTiIsIm1hYyI6ImQ0YWIyNjZjYWZhZjdmYjE2MmRiZDczNzAzMDQ4YTZjOTcwZDk2OTgzOWU5NDdjZGYyZTlmNThmYTQ0ZjgzMjkiLCJ0YWciOiIifQ==

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. ILLUM NATO Webi nar Series 11 Tal ks 15. 05.2020 to 25.05.2020 1200 participants
2. Teachers Tal k 25.11.2019 52 participants 3. Talk on Intellectual Property

Ri ghts 15.11.2019 57 participants 4. Introduction of Self Appraisal form and
Internal academic Audit 5. Result analysis and Online Feedback at the end of each
senest er

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Pronpoti ng academ ¢ and intell ectual i ntroduced by I QAC in May 2020 hel ped
exchange on a global scale Illum nato to connect with a |arge nunber of
Mul ti di sciplinary Wbinar series 11 people for intellectual exchange on a
tal ks wi de variety of topics ranging from

Qual ity assurance in institutions to
Science, Arts and Literature, Conmerce
to even Health

I ntroduce di scussions on | PR through Talk on IPR - 15.11.2019 - 50
sem nars anong the teaching comunity partici pants

Creat e awareness anongst faculty about |Talk on how to publish papers and books
the inportance of research and by Dr. Benny - Teachers published in
publication the follow ng year

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Staff Counci | 31- May- 2020
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes
AISHE:



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNWUmV4bnd3TStGRDIrSTU3NUJPRWc9PSIsInZhbHVlIjoiNVU3dEN4UkVhY0F5QjM4aTFSY2xLNkRLelRBNFpoVkVHL0VxSXc0YTZUQ1dZYzFkdTFjTWNLMHNxOEJEbGtreGNqMmRZdVFMRm80SVZ2VWxwdHhGSmc9PSIsIm1hYyI6ImMyNzU0NmEyYjMxMzE1OTYxZGRlZTY0OWVkNjhlN2M1MDZlNmJjOTQwODY1Yjg4MTM4ODk1ZGQ5YjU3ODdlODciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ind3cXF1YjRYRjJIVTVUSHVPd2VadFE9PSIsInZhbHVlIjoiblZLNFB2Skp5QURLRjlxZHFUVjhoQ2tvYkJvZ3FOWkxQQkVRU01TTGJtQ0FVY3NVd3ZjOFJtTU1qamRlYlQ0UHZNY0E1VUg4blovZWx5NS92WDZKM2c9PSIsIm1hYyI6ImU4MzcxOWUyMzQ4NDBiNDc3MGZlMzgwYzE3YzMzMzJlNDM1NzYzZGM3NmMyNzVhZTlkNWM4NDk2YjU4MGMwODkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlU4eVhoM0l2d0N6ZjVpczgwcWdlWnc9PSIsInZhbHVlIjoiaVYwS0ZqSjJlMjMzcitid0dhanVXSldiNGhsczVjSnVxTzQzNWFOazFjNGo5RklnWEw2ZFhrNTNnWGxSZFgzayIsIm1hYyI6ImM1NzhiMGMyOTliZjcwZTVlMDQyNTRkNTFjODQxYTZiMDIwYzQ5NjUwMjM1ZmRmYTkxM2E3MzUwYzM3ODUxYTYiLCJ0YWciOiIifQ==

Year of Submission 2020

Date of Submission 31- Dec- 2020

17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Institution has the nmechanismfor well planned curriculumdelivery and
docunentation The institution strictly adheres to the Choice Based Credit
System for its UG and PG courses as put forward by M5 University, Kottayam
Keral a. Curriculum planning delivery and docunmentation is carried out at the
coll ege level. At the beginning of each year the departnent subnits the
outlined acadenmic plan for the year to the staff council and nodifications are
made as per the suggestion of the council and | QAC. At the departnent |evel the
faculty jots down the teaching plan for every senester and keeps track of the
portions covered in the Teacher’s diary. The | ost teaching days are conpensated
by wor ki ng on Saturdays and by hol ding extra hours during normal working days
and via online teaching platforns. Based on the University Academ c Cal endar, a
col | ege academ c cal endar was prepared and a college diary including the dates
of internal exans, tentative dates of senmester exams, events and all data
required for the snooth functioning of the academ c year is distributed anong
the students.Internal exam nations are conducted systematically. Departnents
update the parents about the academ c progress of their wards by hol di ng open
houses at | east once a senester and collects the feedback of the parents and
students. Additional support is given to slow |learners through programes |ike
Renedi al Coachi ng cl asses and ot her collaborative and participative |earning
techni ques |i ke Peer Teaching. Students who excel in academ cs are individually
ment ored and made awar e about opportunities available |ike research, career
options etc. Inplenentation of curriculumis nonitored by the Principal and
| QAC. Modern teaching aids were effectively used involving ICT and teachers
transitioned to platfornms |ike google neet and googl e classroomfor effective
curriculumdelivery along with preparation of e-resources. Students are
continuously evaluated by neans of class tests , objective type tests, Open
Book tests, OVR tests etc. apart fromthe internal exans. Tutors and the HODs
address grievances effectively at the department |evel. Periodic mentoring
hel ps to maintain a congeni al acadeni c atnosphere as well as ensure their
personal well being. Wrkshops, conpetitions, invited talks and interactive
sessions with scholars were organi zed. Annual field visits by students to
factories, institutions etc. are carried out to bring themin contact with the
actual work environnment and gain practical know edge. Students are enrolled in
N-Li st and thereby provided with facilities to nmake use of online
resour ces. Books are purchased in the library periodically to update and
suppl enent the needs of the prescribed curriculumas well as to enhance genera
reading. The | QAC nonitors effective curriculumdelivery and suggests
i mprovenents based on feedback and result anal ysis.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill




NI L NI L

Introduction

Ni | Ni |

ability/entreprene
urship

Ni | Ni |

Development

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

NI L

Ni Il

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BA ENGLI SH 03/ 06/ 2019

BA ECONOM CS 03/ 06/ 2019

BSc PHYSI CS 03/ 06/ 2019

BSc MATHEMATI CS 03/ 06/ 2019

BSc ELECTRONI CS 03/ 06/ 2019

BCom MARKETI NG 03/ 06/ 2019

BCom FI NANCE & TAXATI ON 03/ 06/ 2019

MSc PHYSI CS 03/ 06/ 2019

MCom FI NANCE 03/ 06/ 2019

MCom FI NANCE( SF) 03/ 06/ 2019

MSc Bl OTECHNOLOGY 03/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

COVPREHENSI ON ( READI NG 03/ 06/ 2019 32
AND LI STENI NG SKI LLS)
VRI TI NG SKI LLS 03/ 06/ 2020 32
SPEAKI NG SKI LLS 03/ 06/ 2019 32
PHONETI CS
COVMUNI CATI ON AND 03/ 06/ 2019 30
PRESENTATI ON SKI LLS
VRl TTEN COVMUNI CATI ON 03/ 06/ 2019 30
GROUP DYNAM CS AND 03/ 06/ 2019 30
[ NDI VI DUAL ACTIVITY
CAREER AND LI FE 03/ 06/ 2019 33
PLANNI NG
SOFT SKILLS TRAI NI NG | 03/ 06/ 2019 33




SOFT SKILLS TRAINING 11

03/ 06/ 2019

33

| NTRODUCTI ON TO
COVPUTER

03/ 06/ 2019

38

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCom TAXATI ON 3

BA ENGLI SH 27
BCom COMVERCE 31
BSc ELECTRONI CS 3
VSc PHYSI CS 3

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

constant connection with the al ummi

The 1 QAC of Aquinas College neticulously collects various feedbacks fromthe
students, parents, teachers and alumi to ensure constant quality inprovenent
in teaching and effectiveness in governance and | eadership. 1) In the student
feedback students were given a space to evaluate the effectiveness of the

net hodol ogy , the know edge base of the teacher,

services of the college as well

the infrastructure and the

the facilities provided by the library. The

f eedback was anal ysed and i nprovenents required in the teaching | earning
process were conmuni cated to the teachers.
well as the library was considered for further devel opnent. 2)Parents Teachers
meetings were held every senester which provided the parents a platformto give
their direct feedback on the curriculumdelivery,
war ds progress, the facilities provided by the college and their val uable
suggestions. Apart fromthis a Parents Feedback form was distributed and
collected in person. On the basis of the analysis the | QAC ensured that the
teaching | earni ng atnosphere was nore enhanced and a nore notivated and goa
ori ented atnosphere was provided for the students.
and parents hel ped the teachers to alter their approaches and experinment with
techni ques as per the requirenents of the students and to ensure effective
curriculum planning and delivery. 3)Faculty Feedback regardi ng managenent,
departnent, teaching |earning process,

The feedback on infrastructure as

observation on their

The feedback from students

adm ni stration and infrastructure were
collected. This has helped the institution to inprove the facilities and offer
a congeni al workspace for the teachers 4)Al umi
various departnments and their feedback was collected. Departnments nmaintain a
vi a what sapp groups and ot her social nedia
pl atforns through which they informthemregarding the activities of the

nmeetings were held by the



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InNlRmdmYW9hMG5HOEdQUzE1L1hINlE9PSIsInZhbHVlIjoiRTVrVzg0OGluMnhSRkxrR2JwOEtIMkRWeDB6ck12SEw3RE5uN0FNWDd5TXROQW9MZ0xUUDlZSFVKSWUvZ3Y5NGJ4TjdzRzBSZmF5K0tZUmtyWDRCU2o4Y25YTk5QTk9nM1Z6SDZpOWs1aDQ9IiwibWFjIjoiYTg0MWQxODcwMDAyZDcyZTA0Yjg1MWQ3OWExZTFiMjkzMDU5YTM4MzhhMWQ1MDllNzZiNjYxMmNiNDc3M2I4MSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkdDaC8za2hQVi9ZZlphdkt1Vm5Qa2c9PSIsInZhbHVlIjoiaXB4a3ZKZ2l0eElmQW1Gb0lRVkVHLzUxelhNR250TlRLN2g1T2dLdjVUOEUrbEN4R2RzMmdtZEF2aGFmaVJPRHBoY3ZxeUQveDNibDUraUZBeU0rb3J5V1lFd0x1dnV0R3drekRhMHVFb0U9IiwibWFjIjoiNjdkMDhhN2JkYjU5ZjY3MWE3NGUxYmMxYjg4ZmViZjM3N2Y3NzZiYjYwOGM3ZjJhMDVjNjhjOGI5MGE3ZDMwMSIsInRhZyI6IiJ9

col |l ege and consider their

benefi ci al

ot her depart nent al

activities .

re

activities

commendat i ons.

, skill

The al ummi

f eedback has been
to the departments while planning and executing the curriculum
devel opnent

progranms and extracurricul ar

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA ECONOM CS 50 1015 50
BSc PHYSI S 32 600 32
BA ENGLI SH 24 690 24
BCom MARKETI NG 30 1045 30
BSc MATHENATI CS 24 520 24
MCom FI NANCE & 12 170 12
TAXATI ON
\Y/Siel PHYSI CS 10 169 10
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 282 60 25 3 23

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
51 51 6 11 0 6

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring has been an integral part of maintaining a conducive student centered learning atmosphere as well
student-teacher relationship in the college. With this in mind mentoring sessions were provided at the individual
level as well as group level. The class tutor of every class is assigned the duty of mentoring the students
(maximum of 30 students) he/she is in charge of. This system helps the mentors to identify the strong and weak
points of the students, motivate them accordingly and to guide them in the right path. Group mentoring is
conducted every semester where mentors focus on various topics ranging from motivation building, focussing on
an aim and career, to value education and other general issues like gender, environment, human values etc.
Individual mentoring of students helps to understand them more personally and provide required guidance and
consolance as well as identify their strengths and weakness. They are motivated by the mentors to participate in



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFYeU9tNkVFVTVOOG9DWFp6SFRJS0E9PSIsInZhbHVlIjoiMjdENytKNnpWTGhxOTZlaVhPekhwMGZ5ZGhDUm1UTkhBNG0vSlJma2IrVFdoa3BWcXBUdnFaQzJvazVuY3oyakJzUUJaTUJOYng4aVVVL1NWUjJlMEE9PSIsIm1hYyI6ImM4YThkNWMwNjAwMjVmZjZmMDliMDU5Mjc3YWE5YjVmYjc3ZmY2ZTYwZjQ0M2NiNDk4YzBjMTQyNDFhNzY3OGQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxTenljS3BwZ0ZiZ09qcnREb2w4NlE9PSIsInZhbHVlIjoieVI0TEtZb0tPaGxsZDE3bU5EcTlURGNmZW0wVkw2SWdxTG1oZCsxM1E2QXRqWkt0K0F5cXl4K3QwZ2tSVGtWOVJaMnNQMFdBYjZTMm5nMGlSREJ2aEE9PSIsIm1hYyI6IjMyNzgzMjg1YmFmYTgzY2RhODdjYzgwZjc3MjdmMWRjNjdmMjdmM2U1ZTEyNWM3YjVmNTAwYjVhODIyZDA0Y2EiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ing1aGhsTlMxdkJuZklDOE15MkVsSVE9PSIsInZhbHVlIjoiZWs5VFFJMmJUcFlkemJqaU1CSldQTjRrcmEyVTV6K3BTVmkzekprRjBtR21LSGNBa0RHMUZMdXl1NHI1VHV5VVc5dGJHR3FqMnZwdGwvc1Bjenh4alE9PSIsIm1hYyI6IjkzMTc1OWJiNTYyNjE0N2JlZGI1ZTIxY2MyNzhkM2ZiNTBmZTUzZDY0YmYyOGUxMTJlM2ExYmE3OTk0ZjMzNTYiLCJ0YWciOiIifQ==

co-curricular and extracurricular activities based on this. Very often the student projects assigned are based on
the aptitude and leaning of a particular student towards a particular branch of a subject which is recognised by
the mentors. Individual mentoring helps the mentor to recognise students from financially weak conditions and
provide them with resources of learning like text books and reference books from sources like Book Bank (book
lending system within a department) as well as the library. In case of the absence of students for prolonged
period, lack of focus despite repeated mentoring sessions, behavioural changes etc. the mentor informs the HOD
and an immediate meeting with the parent is arranged. If any student needs further counselling the HOD is
informed and the mentee is provided with professional counselling by the teachers who have certification in
counselling. This system of counselling has been effective in monitoring as well as motivating academic
progress, to help mentees tide over personal challenges in life and to mould them into responsible individuals.
The IQAC is updated by the HoD'’s regarding the status of mentoring . It monitors the well-being of the students
as well as motivates teachers to pursue certified counselling courses and establish a counselling cell. As a result
two more teachers became certified counsellors by completing a certificate course in counselling.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

978 51 1:19

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

0

0

0

0

0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 NA Nill NA
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BCom Nill 6 03/ 06/ 2020 13/ 08/ 2020

BCom Nill 6 03/ 06/ 2020 13/ 08/ 2020

BSc Ni |l 6 03/ 06/ 2020 13/ 08/ 2020

BSc Ni |l 6 03/ 06/ 2020 13/ 08/ 2020

BSc Nill 6 03/ 06/ 2021 13/ 08/ 2020

BA Nill 6 03/ 06/ 2020 13/ 08/ 2020

BA Ni |l 6 03/ 06/ 2020 13/ 08/ 2020

MCom Nill 4 06/ 07/ 2020 28/ 01/ 2021

MCom Nill 4 06/ 07/ 2020 28/ 01/ 2021

VBc Ni |l 4 24/ 07/ 2020 10/ 02/ 2021

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imo3K09LMmxGSFFLQmxYTW9pVVdiaHc9PSIsInZhbHVlIjoiMDRmUTJwOFA2U1ZSSGhVSW5UZ2hmelViWmptQW5Cb2h4R29BRkgrUWxLZ1FsTU5jQThaKzF1eGEyL1NzU3NZQTBuOHR4NkpGSTlEUWVuUFFvTmdicEE9PSIsIm1hYyI6IjQ5NDc1NGZkYTRjMDZhM2EzZDMxOTBhYTM3MzE0ODIxZTgzYzcwZTE2NjU1ZGI4MGExYzY1NzA1N2Y4YmM2OWUiLCJ0YWciOiIifQ==

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Aqui nas college strictly follows the CIE system prescribed by the Ms
Uni versity, Kottayam The coll ege has set a systematic and effective nmechani sm
to conduct the internal evaluations. 1) The internal evaluation of the students
begins fromthe tine of induction. Entry level tests are conducted to discern
the learning capacity of students and special attention is given to slow
| earners. 2)The internal exanination coordinator is in charge of the conduct of
i nternal exam nations, evaluation and publication of results, preparation of A
and B fornms specified by the university and the uploading of the internal marks
in the MG university exam nation portal. 3)The dates of the internal exam are
deci ded by the I QAC and internal exam nation coordi nator and then comuni cated
to the staff council and finalised. The final dates are then published in the
Col l ege diary so the students can be prepared for the evaluation, well in
advance. 4) Two test papers, one assignnent , one sem nar and attendance
constitute internal marks for each course in every semester, as per the
gui delines of the M5 university. An internal examis conducted every senester
for which the tinetable and question paper are set by individual departnents
and results are published under the supervision of the coordinator. Apart from
this at | east two test papers are conducted by the teacher in charge of each
course. The departnents regularly informthe parents about student progression
5) To encourage the self-learning ability, the research aptitude of the
students and to inprove their presentation skills, assignnents and
sem nars/viva are included as a part of the internal evaluation. Apart from
this open book tests, quizzes, role play, flipped classroons are conducted to
constantly assess the student engagenent with the subjects taught. 6) The nmarks
of the internal exam nation are published on the departnent notice board at
| east one week before the uploading of the same in the university website. Any
gri evances regarding the internal marks are settled during this week.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Aqui nas Col | ege nai ntains an academ ¢ cal endar and an academ c diary. The
academ c cal endar handed over to the students is instructional in nature
whereas the acadenic diary nmaintained by the teacher is activity based. The
Academ ¢ Cal endar is prepared by the | QAC at the begi nning of the acadenic year
based on the academ ¢ cal endar of the MG University. Individual Departnents are
asked to prepare their annual plan consisting of academ ¢ and non-acadenic
activities. The staff council in consultation with the I QAC, internal exam
coordi nator and on the basis of the university academ c cal endar finalises the
schedul e for the conduct of internal exam nation and publication of the
results. Keeping these sources at hand the calendar is prepared. Al rules and
regul ati ons regarding the internal evaluation and marki ng system are documnent ed
in the student academ c cal endar. Information regardi ng attendance and absence
is clearly stated and provision for recording the leave is nmade available in
the cal endar. The cal endar al so provides the dates of internal exam nations as
wel |l as the tentative dates of the comencenent of the university end senester
exam nations. This hel ps students to prepare in advance. Teacher’s academnic
diary is prepared every year keeping in consideration the timeline charted by
the university on the conduct of the end senester examination, as well as the
conduct of internal exam nation and publication of the results as decided by
the staff council. This diary includes the year plan, senmester wi se plan, tinme
table, class | og, continuous assessment data, tutorial works, |og of
interaction with parents and all the relevant information regarding the
students under tutorship. It is an effective tool utilised by the teachers to
constantly evaluate the students and to record their progress.

2.6 — Student Performance and Learning Outcomes




2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. ngu. ac.in/syll abus-2/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill BCom MARKETI NG&( 39 34 87
Al DED)
Nill MCom FI NANCE 14 10 71
(Al DED)

Nill BA ECONOM CS 42 24 57
Nill BA ENGLI SH 27 18 67
Nill BSc 30 18 60

MATHEMATI CS
Nill BSc PHYSI CS 37 25 68
Nill VBc PHYSI CS 13 9 69
Nill BSc 44 15 34

ELECTRONI CS
Nill BCom 20 14 70

FI NANCE( SF)
Nill MCom FI NANCE 18 6 33

(SF)
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://aquinascoll ege.co.in/files/|QAC SSS-2019- 20- Responses. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NA 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Intell ectual Property I QAC 15/ 11/ 2019
Ri ghts



https://www.mgu.ac.in/syllabus-2/
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InV5QmFacUU3cXR2QmxrbzRLcDI4YkE9PSIsInZhbHVlIjoiQTArM3l1UGc1N21NeXJPaUtZL3ZFNThudEIxNzJxcHA0VUZDd0RPbHNsaEhqd3BPbTNxOEFITEpKTVN4TmJPQkFUS2FEc3NHYnFRbE55S1RXRWswR1Bnd3U5c3FWdks3QUp6ZGtCMVZlV1U9IiwibWFjIjoiMDg3MTE5OTVlZDVlNTcxZjNlOWZjYWNhMTEyZmVkMTUzYzJkMjM1MjZjZjI3YjRhYTNjNWUyNzg0ZDcwMDRlMSIsInRhZyI6IiJ9
http://aquinascollege.co.in/files/IQAC-SSS-2019-20-Responses.pdf

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NA NA NA Nill NA
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal ELECTRONI CS 2 Nill
I nt ernati onal COMVERCE 5 Nl
I nt ernati onal ENCGLI SH 2 Nill

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

NA

0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA NA Nill 0 NA 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImU2eW40Sm5MQVNRYUdSN1haZi9pYXc9PSIsInZhbHVlIjoiQjBzOVJHRGtNaG52d1gwZ0JJUUE4MkRWNTUyTHdzOTN6TWJqTmNza2tVM2dGNkUydkZ3VUFjc0hhK2FqSnVNRG50UUNLZUFicitHUEo3ekx3UldCY1RZaENSd3pqOTVXVmRTc1lTcmQ1ZTl4clFZT1NJbkoyaTl2ZnBLZ0FScGEiLCJtYWMiOiIyZjA0OWQxYjg4OTViZGVmNWJiMzkxMTU4ZWEyYmEzY2M4NTNmZjM0Mjg1YWJhZjIzOWViYmJkMjc0Yzc3MTQyIiwidGFnIjoiIn0=

Nill

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Semi
nar s/ Wor kshops

31

63

12

11

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
SPECI AL CAMP NSS 2 40
SNEHAPEEDI KA NSS 2 40
BLOCD DONATI ON NSS 2 40
CHELLANAM NSS 2 28
EVMBANKMENT
I NVI TED TALK- ENGLI SH 1 84
GENDER NAD HUVAN DEPARTMENT
Rl GHT | SSUES
NATI ONAL NCC 1 1
| NTEGRATI ON CAVP
KAYAM NSS 2 16
CLEAN KOCH DRI VE CGREEN KOCHI 2 2
M SSI ON AND NSS
QU Z NSS 2 28
SVEEP PROGRAMVE KOCHI TALUK AND 2 2
NSS

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NA

NA

NA

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
GENDER | SSUE ENGLI SH I NVI TED TALK 1 82
DEPARTMENT

View File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZsK0l0bGZuRUFnQkRycE5JSWdKc2c9PSIsInZhbHVlIjoidjVnYTZpeXN3aFFMQUNibW9mdG9wRlZKcWJOVUErR0NITFAvQW5NalV1MmdIc0pjeFNJZUlxb09kcXdxblA4N0N5ZEcxSnIrS3FjM2xSaFlsZjZ1aUVKZWR2Nm0vSnJRazFEOGVLRUkrZi83akwvNzBUMDRsQXkzaGk0TUgxZHEiLCJtYWMiOiI5NjczZTVmZTZmMmYwNDk4ZGZiZTVlNDhkY2U3ZDJjOWFhYTE1MDQ4OWM0ZGQwZDA3YTUxZWVmZTQxZDBiZDg0IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZ1c1Y1RDZPd0VvT2VPczVDSkVNSnc9PSIsInZhbHVlIjoiWlNIOU9ISkppQVRnUnJHKzhRLzcwNGpLc21GbXBGV2lhQzhaNGhLRGFOUXBWTktRSFRqbFJSUC9abVl4WjZTeThaREVFUTBrU1RncDFMOVROdzhEdWc9PSIsIm1hYyI6IjQ5MDUxMDY5OGU3Mjc3MjM1NTdjOTcxMDE5YWJmNTc5ZGJhZmIyMjE5OGQzNWIzNzA0NWQ0MTkyMTRjMGIxZTkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjgwTmRMaTUwNXIyUUtiRlVvc1J5RFE9PSIsInZhbHVlIjoiRkdiOHZmbzhWbWJzRE5xQlNqaTlVYXh2UDZkc1BJNFJkc3V0UDJhdnNsb0tweVhyT1BoQTdFZDZ2QUUrUUhUSldWcTRrZFNlazdxd0NCOU15SXM4WFFFQlBpSzh6R2hjMWpxTHhmUUNFalI0L25hMVNUU1RxUzRuWWV6V281OXkiLCJtYWMiOiJjMDNlMTNkNDdhMDYwZTllNzRmMzJjOWYwZTQxNzg2MjNmMjk3YmI1YzI0Y2ZjNDg2MjgwMWUxYTM4NWMxZjVkIiwidGFnIjoiIn0=

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NA NA NA 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

| NTERNSHI P | NTERNSHI P CAO R BOARD 01/ 06/ 2019 31/ 05/ 2020 3
AT COR
BOARD W TH
EMPHASI S ON
FI NANCE
DEPARTMENT

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NA Nill NA 0

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

7.5 7.5

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Cl ass roons Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI L Nill NI L 2022

4.2.2 — Library Services

Library Existing Newly Added Total



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJUK0hrbFFNZ09SQ2xtRzJ6S0VuQWc9PSIsInZhbHVlIjoibGZ4aU5CcDFQNnJFVG9pVTJxL2xYbGF2Q1NHODFqdWw1LzA0WENnckpXaGpTSCt1YUZPVnEwV2NZUmY3NHpBa2ROVlYwTVc3UlJYUTZxdFhLWFRDaVE9PSIsIm1hYyI6ImEzMzE5MzY2OTgxMTU2MGVmMGFhOTBiYTQ4N2UzYTdmNzA3NzAwNTNhNDNiMjUzNGZhNWY0Y2MwODUwNDBlZjAiLCJ0YWciOiIifQ==

Service Type
Text 165254 1121111 0 0 165254 1121111
Books
3693 435142 0 0 3693 435142
Ref erence
Books
Jour nal s 13 23380 0 0 13 23380
Di gital 1 5900 0 0 1 5900
Dat abase
O hers(s 129 62764 0 0 129 62764
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

NA NA NA Nill

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 129 3 2 3 3 2 8 100 0
g

Added 0 0 0 0 0 0 0 0 0
Tot al 129 3 2 3 3 2 8 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NA Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
2.5 2.5 5 5

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNJWlhNVTU5Tlpkdkxjd1N4WEQydWc9PSIsInZhbHVlIjoiRFlaMGtwUnhvU0JMRlJaaWtZY0FiT0pFUUlHL044U24xRjIyQ1hnNnh4MjhwV1FjaXFtRkhYR0wvR3FsQUtBVDBTeU05c0JXVXJ3Z1FyOTdZOEphS1E9PSIsIm1hYyI6Ijk1OGJiMDVlMjk4M2U0ODE4NzMxZGE0ZjQwYTIxZTI4YWNiYjYxYjc4OGE0NTgxMmMwMTNmYWZkZTU0OGYwNDgiLCJ0YWciOiIifQ==

The purchase and mai ntenance of all infrastructural and support facilities
are entrusted to the Planning Board and Purchase Comm ttee of the coll ege.
Pl anni ng Board and | QAC toget her ensure optinumutilisation and nonitor
i nfrastructure devel opnent in tune with the requirenents. The Manager of the
col | ege, appointed by the Cochin Diocese, takes care of the mai ntenance of the
physical infrastructure of the college. The equi prent and facilities purchased
are handed over to the respective departnents/|abs/office/library and are
entered in the stock registers. In the case of |aboratories and departnents, a
teacher in charge is assigned the duty of taking care of the sane. Every
| aboratory, library and office keeps a stock register to update the information
regardi ng the equipment/facilities offered and to record the novenents. . The
conventional | aboratories have | ab assistants appointed by the
Gover nnent / Managenent who see to the mmintenance and repair of the equi pment
and other facilities. Its sole responsibility is entrusted to the concerned
Head of the Departnment. The coll ege has appointed a trained technical staff
exclusively for the nmaintenance and repair of the conputers, accessories and
net wor ki ng. The managenent has permanently appointed el ectricians, plunbers and
carpenters for the maintenance and repair works. Five |ast grade staff have
been appoi nted by the managenent to nmaintain a clean and hygi eni ¢ environnent
in the canpus. Library conmittee plays a vital role in taking decisions rel ated
to the library infrastructure and upkeep. The library is automated using
KOHA. The books are classified and arranged in an easily accessibl e manner and
t hose books in need of mmintenance are bound fromtine to tinme. Cl assroons are
al | ocated based on the academ ¢ schedul e and general tine table. The upkeep of
the classroons is nonitored by the respective departnents. Auditorium
conference hall and sem nar hall are available for the conduct of departnment
| evel programmes. Conputer |labs and internet facilities are made freely
accessible to staff and students and are nai ntai ned by the nmanagenent. The | QAC
nmoni tors and suggests updates of the college website which is carried out by
the concerned departnent. Central power back-up facility is available for the
optimumuse of facilities and is maintained annually. Students utilise
facilities such as gymasi um playground and the various courts, which are
noni tored by the Departnent of Physical Education. The playground is utilised
by the PE departnment for the conduct of intercollegiate tournanents. It is also
given to other institutions for sports/ganes/tournanments and is maintai ned by
the manager. Class roons are often hired for the conduct of PSC exam nations.

http://aguinascollege.co.inffiles/Policies2018.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Col | ege 24 74390
frominstitution Endownent s

Fi nanci al Support
from O her Sources

a) Nati onal Schol ar shi ps, Fee 616 1894560
concessi ons

b) I nternati onal Nl Nill Ni |

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved



http://aquinascollege.co.in/files/Policies2018.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InpxNmJ3L2xsUTlnbjVvSmlkbzlWd1E9PSIsInZhbHVlIjoiNVZXN3NBTW5XdUxMTW5pN3kreGFnampSS0t5WVBuWUxUL01BVDhydkxnVkVyR2gwUFcwMHlORXFPNkttZmc3VHpyelpXSW1TV0VCNjlnK2NhcHBMOHc9PSIsIm1hYyI6IjA1ZTIxZGEyZjg1NzNlNWYzNzAzNDk1YWQ0NjRlNTM0MTFjMGMzMjJiYTc2NzdmMzhhOTZiMmQwMzY3OGVmNTMiLCJ0YWciOiIifQ==

enhancement scheme enrolled
Conmruni cat i on 03/ 06/ 2019 100 Depart nment of
Skills in English Engl i sh
Renedi al Coachi ng 03/ 06/ 2019 75 Vari ous
Departnents
Bri dge Courses 03/ 06/ 2019 75 Vari ous
Departnments
Yoga 03/ 06/ 2019 100 NSS and NCC

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 NA 0 0 0 0
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA 0 0 NA 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 13 B. Sc. Physi cs M G M Sc.
Uni versity Physi cs
2020 6 B. Com Commer ce MG M Sc.
Uni versity Physi cs
2020 2 M Com Conmer ce M G MVBA, CA
Uni versity
2020 12 BA Engli sh MG MA Engli sh
Uni versity
2020 3 B. Sc. M G M Sc.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNScW5UclJDQXpteEVWVXhVN3JuMEE9PSIsInZhbHVlIjoiRkdwNmV4WG95YTVnTk5wTlhneWhIKzdyeE41eUhKMCtFQk1taitPM2c4QkluOXVZREkrOW1wTnVVK0V2ejE1Y3lZVUR6RmV3VzNmV0lmbHRycVVKRXVLdFZxaEJNQ1I0VlQ5Y05adVo3V2M9IiwibWFjIjoiZmZiZjZkMGY4MGFkYmU5MWQ1NjkyYjhjNzU4MTZiNjgzNDk3OGI2ODI1YWQyNDA2ODcwNmNiMmQzNjQ0ZDVmNiIsInRhZyI6IiJ9

El ectronics Uni versity El ectronics
2019 31 B. Com Commer ce MG M Com
Uni versity
2019 3 M Com Conmmer ce M G MBA, CA
Uni versity
2019 12 B. A Engl i sh M G M A.
Uni versity Engl i sh
2019 1 B. Sc. M G M Sc.
Mat hemat i cs Uni versity Mat hs
2019 4 B. Sc M G M Sc.
El ectroni cs Uni versity El ectronics
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

NET 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
SPORTS COLLEGE 181
ARTS COLLEGE 344
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Nill NA Nl Nl Ni Tl Nill NA
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Aqui nas Col | ege ensures the representation of students in various academ c and
adm ni strative bodies of the institution. It enhances the students in attaining
| eadership qualities and execution skills. The Coll ege has an active Students’
Uni on which ains to assure maxi mum student participation in academ ¢ and
cocurricular events inside and outside the canpus and thereby nould their
personality and inprove their organizational skills. Every year the students of
the college elect their representatives to the college union. It consists of
the follow ng office bearers: Chairman, Vice-Chairnman, General Secretary, Arts
Club Secretary, University Union Counsellors, Migazine Editor, Lady
Representatives and Cl ass representatives. The student union plays an active
role in communicating the needs of the student community to the adm nistration
through the staff advisor. It also nediates the decisions of the decisions of
the staff council to the student comrunity which guarantees a very am cable
environment in the college. The active student council of the college hel ps the
various bodi es/conmittees/clubs in the execution of the programmes initiated by
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them Every year the Student Union conduct nmany student initiated programmes
i ke College Day, Sports Day, Arts festival, Cultural events, Fest and Fairs
which are nonitored by the Staff Advisor and the Principal. The Coll ege Union
Executive Committee guides the activities of the Union. The Col |l ege Union
organi ses other enrichnent progranmes as well. Students Union stands for the
wel | being of the fellow students. The Union draws attention of the nmanagenent
college authorities to repair or replace damaged furniture, electrical itens,
etc. The students’ union nonitors the students to actively participate and
conpete in the University Union Arts Festival. Apart fromthis, all the
activities of NCC, NSS and various clubs |like Fine Arts Cl ub, Wnen Cell,
Nature and Tourism Club, Gievance Redressal Cell, English Cub, ED club, Quiz
Cl ub, Astronony Club etc. are coordinated by the students under the super
vi sion of the teacher in charge.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

The Alumi Associ ation has made its dynam c presence in the college. It
provides a delightful platformfor the alumi to neet and interact with their
alma mater and it is also an opportunity for the alumae to reconnect wth
batch mates and stay engaged with the activities of the Institution. Inits
effort to reinforce relations with the college, the alummi association is
constantly sensitive to the needs of the college and actively supports various
initiatives with financial aids as in the case of the house construction
proj ect and ot her sponsorships. In the recent years the association contributed
sports cycle to the departnent of physical education which is an added asset to
the strong cycling teamof the college in ensuring the cycling chanpi onshi p.
The alumi are always ready to offer their expertise to the younger generation
of the college by neans of training in sports, notivational tal ks and career
gui dance. Activities like honoring toppers and alumi interaction progranmme
with the students are pronoted for the glory of the alma nater. Every
departnent has a book bank which is solely the contribution of the alumi to
support the financially backward students. Departmental Al umi are actively
associated in pronotional programmes for the welfare of the College |like
contributing shelves, fan, lights etc. The alumi contribution is one of the
activity towards the devel opnent of the institution. The alummi stood as a
pillar of strength when the college acted as a venue for the relief canp during
the tinmes of the recent flood in August 2018. The Alumi Association works with
a vision to develop integration anong al umi and students to strengthen their
comm tnent and coherence to the institution.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institutions nanagenent follows a decentralized and participatory approach




to decision-making, which is facilitated by a multilevel nechanism The
Principal is given authority over both the adm nistrative and academ c
functions of the college, and is responsible for making decisions in
consultation with the Manager, Staff Council, and I QAC. By adopting this
approach, the institution is able to maintain a positive atnosphere for both
staff and students, and ensure effective human resource managenent. To ensure
the snooth functioning of the colleges various activities, the Principal
i ncorporates staff council, IQAC, committees, forums, and clubs. This not only
pronotes opportunities for |eadership at all levels, but also enables the
execution of various college activities. Al college activities are planned and
execut ed through governi ng bodi es such as the Managenent Committee, |QAC, Staff
Counci |, PTA, and Col |l ege Union. Teachers are assigned to various clubs, cells,
and conmittees, such as the admission committee, discipline conmittee, anti-
ragging cell, committee for harassnment agai nst wonen, anti-narcotic cell
grievance redressal cell, nobile squad, planning board-purchase comrttee,
buil ding committee, Library conmttee, NSS, NCC, wonen cell, red ribbon club
book club, quiz club, nature and tourism club, astronomy club, and ED cl ub.
Students also participate in the functioning of certain conmttees where it is
needed, and often a student coordinator is chosen. The IQAC is an active
adm ni strative body of the institution, which ensures the quality of teaching,
| earni ng, and eval uati on processes through effective planning and executi on.
Participative nanagenent is assured by the | QAC through Department Quality
Assurance Cell (DQAC), which includes representatives fromeach departnent. The
staff council plays a significant role in assisting the Principal and acts as a
nmedi at or between the staff and the authorities. Mijor and urgent decisions
concerning students, staff, and the snmooth adm nistration of departmental and
coll ege-level activities are taken after consultation with the staff council
Functional autonomy is granted to all departnents, and the head of each
departnent plans and oversees the execution of all departnent activities. Al
maj or deci sions are taken in accordance with departnent neetings, where the
suggestions of all faculty nmenbers are sought. All departnent activities are
organi zed through a programinplenentati on comrttee under the | eadership of a
teacher coordinator and a student secretary. Each class is under the tutorship
of a teacher who serves as the nentor, and a class representative acts as a
nmedi at or between the students and the teachers. By creating a participatory and
decentral i zed approach, the institution ensures that all stakeholders are
i nvol ved in the decision-nmeking process, and that the various college
activities are executed snoothly.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent The university itself is responsible
for the devel opnent of the curricul um
whi ch the college then follows in
accordance with MG Universitys
gui del i nes. The col |l ege has chosen five
faculty nenbers to participate in the
Board of Studies at MG University and
ot her autononous colleges in their
respective subjects. Furthernore, the
col l ege creates an Acadeni c Cal endar
each year to conply with the
uni versitys regul ations.




Teachi ng and Learni ng

Several effective teaching
t echni ques, such as Peer Teachi ng,
Bri dge Course, Sem nars, assignments
and projects, Mentoring, PowerPoint
presentations, and Fil m shows, are
utilized. In addition, independent LCD
projectors are utilized to inprove ICT
practices. Both Bl ack boards and chal k,
as well as Wite Boards and Markers,
are used in classroons. Teachers
recomend suppl enentary | earning
materi al s and additional references.
Every departnent is equipped with a
library that has enough books, e-books,
and other online resources. University
guestion papers from previous years are
accessi ble in each departnent, as well
as in the library. Teachers effectively
enpl oy social nedia and nobile
applications to conmunicate with
students and create interest and
curiosity in their subjects.

Exam nati on and Eval uati on

The institution has a well-planned
schedul e for conducting internal exans,
i ncluding surprise tests and occasi onal

viva voce exans. The question paper
pattern for internal exans is also
carefully designed. In addition, nodel
exam nations and entry-I evel
exam nations are organi zed to ensure
that students are well -prepared.
Seminars and mni-projects are al so
used to enhance | earning. Specia
retests are conducted for slow
| earners, and open book tests are
conducted to encourage critical
t hi nki ng. Moreover, a parent-teacher
meeting is held for each class every
senester. To eval uate students
know edge after the conpletion of each
nodul e, objective-type exans based on
the NET nodel are al so conduct ed.

Research and Devel oprent

The coll ege has a research conmittee
| ed by Ph.D. hol ders that encourages
faculty nmenbers to pursue Ph.D. degrees
and research projects. The | QAC
encourages the faculty to present and
publ i sh papers in
nati onal /i nternati onal sem nars, and
two faculty nenbers are pursuing
research under FDP. Eight faculty
nmenbers are doing research part-tine,
and faculty nenbers and PG students
have presented papers in
regional /state/international
sem nar s/ conferences. Students are al so
notivated to take up research-oriented




projects as part of their curricul um
Departnents are encouraged to conduct
state, national, and internationa

| evel seminars/conferences. The coll ege

publishes a multi-disciplinary journa

with | SSN 2395- 7751, which serves as a
platformfor faculty and scholars to

showcase their research work.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The coll ege has a wel | - equi pped
computerized central library in the
ground floor with nunerous books for
all prograns, along with specialized

servi ces such as previous question
papers, | NFLIBNET (N-List) and other
useful services. The library also has a
reprographic facility, educational CD
ROM repository, new arrivals display
rack, and journals display rack. Each
departnent has its own library with an
i mproved col | ection of books and a book
bank for financially weak students. The
coll ege has three conputer |abs, snart
classroons in every departnment with
projectors and tabl et conputers, and a
common | CT room Additionally, there is
a sem nar cum conference hall, lecture
hall with audio-visual facilities, and
an auditoriumw th a seating capacity
of 2000 persons, and various sports
facilities, including a basket bal
court, football and hockey ground,
cricket practice pitch, and tennis
court. The coll ege has separate ranps
for persons with disabilities.

Human Resource Managenent

Each faculty nmenber in the College is
responsi bl e for supervising a club,
associ ation or forum based on their
interests and proficiency in the
particular field of activity. This
hel ps to i ncrease student outcones.
Each cl ass selects a student
representative to assist the respective
class tutors in optimzing the
potential of the human resources. NSS,
NCC, and other clubs conduct prograns
to expand their services to society.
The I QAC urges faculty to attend
Refresher /Orientation courses and to
participate in National/state |eve
sem nars. The Fine Arts C ub provides
students with opportunities to inprove
their artistic skills and participate
in Youth Festivals at University and
Nati onal |evels. The Aqui nas Sports
Acadeny col |l aborates with alumi to
of fer training to nearby schoo
students. The Physical Education




Depart ment ensures student invol venment
in various intercollegiate, inter-
uni versity and even National -1 evel

conmpetitions. Recreational activities
are held for both teaching and non-
teaching staff to alleviate stress.
Students from vari ous departnents

provi de academ ¢ assi stance to children
at Boys Hone. During the sumrer,
students fromthe English departnent
of fer Basic English Courses to school
students in the | ocal area.

I ndustry Interaction / Coll aboration

The Departnents of Physics and
El ectroni cs annual |y organi ze an
industrial visit to | SRO and VSSC
Trivandrum The Departnent of Commerce
al so arranges yearly visits for final-
year students. The Departnent of
Physi cs provi des opportunities for
students to work with scientists and
research | abs. The Model [l courses
final -year students regularly
participate in job training and
col l aborate with different
organi zati ons. The Sel f-Fi nanci ng PG
Depart ment of Bi otechnol ogy partners
with two educational institutes for
project work. T

Adm ssi on of Students

The University offers General / SC- ST
quota through a Centralised All otnent
Process. Additionally, Managenent and

Conmunity quotas are al so avail abl e
t hrough Merit cum Comunity.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Nill

NA

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NA NA NA 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Title of the
professional
development
programme
organised for

Year Title of the

training

administrative

programme
organised for

From date

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)




teaching staff | non-teaching
staff
2019 Fi ne Fi ne 45 3
Tuni ng Tuni ng 22/ 11/ 2019 |22/ 11/ 2019
Academ ¢ Acadeni c
and Admi ni |and Admi ni
strative strative
Syst ens Syst ens
for the for the
Di gital Di gital
Age Age
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 2 01/ 10/ 2019 31/ 12/ 2019 35
Cour se
FDP 2 06/ 04/ 2020 20/ 04/ 2020 14
Orientation 2 03/ 01/ 2020 23/ 01/ 2020 21
Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 23 0 4
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1 1 1

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Govt .

The col |l ege conducts an annual
of Kerala conducts audits into every financial
Directorate of Educati on,

audit by an external

internally.

Chartered Accountant.
matters through Deputy
Er nakul am Col | ege regularly audits UGC funds

The

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

Managenent

2859143

Col l ege infrastructure
devel opnent,

mai nt anence
etc.

View File

6.4.3 — Total corpus fund generated
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2859143

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes Academi c
Di rect or
Admi nistrative No Nill Yes Manager and
Princi pal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Cash awards are presented to students who secure rank in university
exam nation. The PTA al so supports students who excel in sports activities.
Annual neeting between parents and teachers are held at Coll ege | evel and
Department | evel.

6.5.3 — Development programmes for support staff (at least three)

Training of office staff progranmme by those who have recently

Annual tour,
retired, Wl fare Schene.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Mul tidisciplinary interactions and co-operations anong various departnments and
coll eges for inproving the academ ¢ background. Effective and strict
i npl ementation of Self-appraisal formfor faculty. Conprehensive energy audit
of the institution.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
€)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 11/ 05/ 2020 15/ 05/ 2020 26/ 05/ 2020 1500
I'l'l um nat o-
Mul tidi scipl
i nary
webi nar
series
2020 Ener gy 19/ 09/ 2019 31/ 03/ 2020 31/ 03/ 2020 1000
Audi t
2020 Sel f - 19/ 09/ 2019 31/ 05/ 2020 31/ 05/ 2021 52
appr ai sal
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities
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7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Nill Nill Nill Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NA
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Ranp/ Rai | s Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 01/ 04/ 2 30 Sunmer Pr of ess 100
019 in i onal
Aqui nas |training
t o near by
yout h
sports en
t husi ast s
encour agi
ng a
heal t hy
life
style
2019 1 1 01/ 04/ 2 1 Conmuni Conmmuni 50
019 cative cating
Skills inlkills and
English |English p
roficienc
y of
st udent s
fromthe
| ocal
comuni ty
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date

of publication

Follow up(max 100 words)

NA

Nill

Ni |
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7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
NA Ni | Ni | Ni
No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Aquinas College is not just commtted to pronoting environmentally friendly
practices, but also to creating a greeny canpus that attracts birds and
putterflies. In pursuit of this, the college has inplenented a conpletely solar-
power ed canpus, relying on this renewabl e energy source for its lighting,
heating, and other needs. The active participation of students in the Nature
Club and NSS has been a critical part of these sustainability efforts, with
students taking the lead on many initiatives. The volunteers are active in
preserving rainwater and maintain a rai nwater harvesting system whi ch naintains
fresh water reserves for irrigation within the canpus as well as serves to
recharge groundwater. The green initiatives are strictly followed in the canpus
with the intention of making the canpus plastic free. Thanks to these efforts,
the canpus has becone a natural haven, with students and faculty alike enjoying
the beauty of the canpus natural features. Mreover, the switch to solar power
has reduced the col |l eges carbon footprint, denonstrating the real-world inpact
of sustainable practices. Despite these successes, the college continues to
prioritize sustainability and is always |ooking for ways to i nprove. Wth the
active involvenent of students and staff, Aquinas College is sure to remain a
nodel self sustainable institution for years to cone.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Aqui nas Col | ege has | aunched two initiatives, Hunger Free Canpai gn and
Interdisciplinary Webinar Series, with the objectives of reducing the gap
bet ween the needy and the wealthy, fostering a sense of social responsibility
and conm tnent anong students, pronoting interaction between different domains
of educational sector with the view of expanding the horizons of opportunity
for our students and faculty and setting an exanple for other institutions.
These initiatives are rooted in the vision and nission of the coll eges founder
the | ate Reverend Fat her Joseph Kureethara, who believed in using education to

uplift marginalized communities. 1. As a part of the Hunger Free Canpaign, al
menbers of the Aquinas College community contribute food, which is collected at
a conmon point every Tuesday and distributed to nearby needy people in a
systemati c manner. Feedback from both students and the community indicates that
the initiative has been successful, but the college has faced challenges in
reaching a | arge nunber of people due to the scale of need. Food packets
contributed by the students and staff of the college are supplied to the needy
t hrough the well known social worker M. Judeson M X. who has a | arge network
for distributing the food packets. This coll aboration hel ps Aquinas College in
overconing the challenge in reaching out to maxi num needy people. 2. Aquinas
Coll ege has initiated the interdisciplinary webinar series- |ILLUMNATO with the
ai m of enhancing the acadeni c experience of its students and faculty. In this
series, the college has invited experts fromvarious esteened institutions to
share their know edge and expertise in their respective fields. By attending
these webi nars, students and faculty can broaden their horizons and expl ore new
opportunities that they may not have otherw se been exposed to. The webinars
are designed to open up various streans of study, and participants are
encouraged to collaborate with experts fromother fields to gain a
compr ehensi ve understandi ng of their subject. By attending these sessions,
participants can gain valuable insight into the | atest advancenents in their




areas of interest, including scientific nmethods and anal ysis tools. In addition
to providing a weal th of know edge, the webinar series pronotes
interdisciplinary collaborations and of fers an eye-openi ng experience for
students and faculty alike. Through this initiative, Aquinas College is
committed to promoting a culture of social responsibility and | earning, which
aligns with the colleges mssion to uplift marginalized communities through
education. Overall, the interdisciplinary webinar series is an excellent
opportunity for Aquinas College students and faculty to gain val uabl e know edge
and expand their intellectual horizons. The institution is entirely comitted
inutilizing its resources and facilities for the betternment of the |oca
community. Wth the aimof nmaking the sunmer season of young students nore
productive and beneficial, as well as to inprove the English comunication
skills of students and housew ves, provide conputer skills to | ocal housew ves,
and of fer professional coaching to students in nearby schools, the college
conducts various prograns under the banner Sumrer in Aquinas. The institutions
vision and mssion aimto uplift society, and this initiative is in line wth
this objective. The program which lasts for a nonth and is held in April each
year, offers Basic English Courses, Conputer Cl asses, and Sports Training.
Under the Departnent of English, Student-Teachers conduct the Basic English
Course and foll ow a designated syllabus to teach young | earners, supervised by
a teacher in charge fromthe Departnent. The college offers these prograns
during the non-acadenic days of the institution as well as the |ocal schools,
expanding its resources and facilities for the benefit of the community.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://agui nascol |l ege. co. i n/ aqui nas-col | ege-best -practi ces. ht n

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The college takes its inspiration from St. Thonmas Aqui nas, who believed that
know edge was a neans of realizing the full potential of the human m nd. Most
of the students at the college cone fromrural areas around G eater Cochin. The
coll ege was established with a strong desire to uplift marginalized and
di sadvant aged nenbers of society, and it has taken various initiatives to
support this goal. By providing schol arshi ps and ensuring that nanagement seats
are available to financially and socially weaker students, the college ainms to
m nimze econonic disparity and foster academ c excell ence anong all students.
A dedicated wing in the coll ege ensures that schol arships are distributed
effectively. The college al so runs Aqui nas Sports Acadeny, which encourages
mar gi nal i zed students to participate in sports and has hel ped nmany to achieve
success at the university, state, and national |evels. Through these efforts,
the college ains to produce graduates who are not only successful but also
commtted to naking a positive inpact on their communities.

Provide the weblink of the institution

http://aqui nascol | ege.co.in

8.Future Plans of Actions for Next Academic Year

Aqui nas Col l ege has laid out a conprehensive plan for the upcom ng academ c
year, focusing on providing quality education to students despite the challenges
posed by the ongoing COVID 19 pandem c. The college ains to i nplenment a range of
nmeasures to ensure that students receive an enriching educational experience,

i ncluding online classes and e-content devel opnent by faculty. To ensure that
faculty nmenbers are equi pped with the necessary skills to devel op engagi ng and
ef fective e-content, the college is planning to conduct faculty devel opnent



https://aquinascollege.co.in/aquinas-college-best-practices.html
http://aquinascollege.co.in

progranms on online pedagogy and content devel opnent. This will help themcreate
engagi ng and informative digital content that can be used to suppl ement classroom
teaching and provide students with a well-rounded | earni ng experience. The
college is also planning to organize a series of multidisciplinary sem nars,
bringing in experts fromvarious fields to share their insights and know edge
with the students. This will help students broaden their horizons and gain a
deeper understanding of different subjects, encouraging interdisciplinary

| earni ng. Recognizing the difficulties faced by students during the COVID 19
pandem c, the college has nade it a priority to support themw th online

educati onal gadgets and sophisticated tools. This will help students stay
connected with their studies and conplete coursework fromthe safety of their
hones. The college is also committed to addressing the nental health chal |l enges
that students may be facing during the pandemc. To this end, the college has

est abl i shed a counseling center, staffed by qualified professionals who can offer
gui dance and support to students who may be struggling with anxiety, depression,
or other nmental health issues. In addition to supporting students, the college is
al so focused on faculty devel opnent strategies, including tinely encouragenent of
academ ¢ pronotions. The coll ege recognizes the inportance of providing faculty
menbers with the necessary incentives and opportunities for growth, which can
hel p them stay notivated and engaged in their work. To encourage greater student

i nvol venent in all sectors of event organization, the college has put in place
student-centric prograns. These prograns aimto enpower students to take on

| eadership roles and actively participate in various college events, such as
cultural and technical fests, sports neets, and sem nars. Recogni zing the

i mportance of alumi involvenent in the college, every departnment has been
directed to initiate alumi-funded prograns. These programs aimto provide
opportunities for alumi to contribute to the devel opnent of the college and give
back to the institution that hel ped shape their future. The coll ege has al so

pl aced a greater focus on intellectual property rights, recognizing the

i mportance of encouraging innovation and creativity anmong students. To this end,
the college has made it a priority to organize nore prograns related to
intellectual property rights and hel p students gain a deeper understandi ng of
this inportant topic. Finally, every department has been directed to inplenent

i nnovative best practices, with active involvenent of the local community. This
will help the college build strong relationships with the community and foster
greater cooperation, ensuring that the coll ege remains relevant and responsive to
the needs of its students and the w der conmunity.
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